B.A./B.Com. / B.Sc.- | (NEP) Semester-II
SEC73 - Basic of Human Resource Management-11

P. Pages: 3 GUG/S/25/16465H
Time : Two Hours ||!<|”|!‘|||slm|!‘"|1ul‘ |l|| Max. Marks : 40

Notes: 1.  All questions are compulsory.
2. All questions carry equal marks.

1. a) Define Transfer. Write its types. 4
b)  Explain the policies and causes of demotion. 4

OR
c)  What is meant by promotion? Explain the basic of promotion. 8
2. a) Suggest the measures to reduce the rate of labour turnover. 4
b)  Explain the effects of Lay off. 4

OR
c)  Explain the meaning & causes of Absenteeism. State the measures to reduce Absenteeism 8

of industrial workers.

3. a) Narrate the objective of Indian management institutes. 4
b)  Explain the causes of slow speed of the development of managerial movement in India. 4
OR
c)  What is human resource manager? Explain the functions and qualities of human resource 8
manager.
4. a) Elucidate the importance of career planning and career development. 4
b)  Explain the meaning & needs of human resource accounting. 4
OR
c) Explain the meaning, objectives and advantages of human resource planning. 8
5. Write short note.

a) Objectives of Transfer.

b) Bad effects of layoff.

c) Objectives of Human resource manager.
d) Quality circle.
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